Statutory Stick Pay (SSP) and Self-Certification

Wednesday, 21 January 2009
Dear

We discussed your rights to self-certify for illness today, and should you want to read more, there is guidance for you on the website of the Department for Work and Pensions at:

http://www.dwp.gov.uk/lifeevent/benefits/statutory_sick_pay.asp
In particular the guidance reads “…your employer cannot ask you to provide a sick note, for the first 7 days that you are sick”. They may ask you to fill in a self-certificate of their own or form SC2 which you can get from your employer, your GP's surgery, or you may download the form http://www.hmrc.gov.uk/forms/sc2.pdf on HM Revenue & Customs website.

In essence:

	Days 1 to 3
	Waiting Days, SSP does not apply

	Days 4 to 7 inclusive
	Self-Certification with form SC2, or a Private Sicknote

	Days 8 onwards
	Doctor's Sicknote (either a white MED3, pink MED5 form)


You can get information about SSP by calling

HM Revenue and Customs employee helpline, 0845 302 1479

Note to your employer:

You must adhere to the guidance lain out in the DWP’s E14(2008) Employer Helpbook http://www.hmrc.gov.uk/employers/employee_sick.htm 

If you are an employer, get in touch with your local HM Revenue & Customs NI Contributions office for more information or phone the Employers Helpline on 0845 7 143 143.  If you have reason to believe that your employee is not eligible for Statutory Sick Pay, you cannot simply withhold their pay - you must provide them with form SSP1 to explain your reasons – it is available at  http://www.dwp.gov.uk/lifeevent/benefits/ssp1_08_print.pdf
Private Sicknotes

There is no statutory requirement for a doctors sicknote before day 8, and therefore if you would like confirmation that a patient of ours has consulted with us about their symptoms and to confirm our support of their leave on health grounds, you may request one but such correspondence is not a service the NHS offers, and is therefore  chargeable to you via invoice.  The sum will be modest, but the responsibility for paying it lies with you not your employee, whose rights to self-certify are enshrined by law.

Yours Sincerely

Dr Thomas Nichols

MB.BS. MRCGP (Merit)

